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Aims 

We at Humberstone Junior and Infant Academies believe that all people have the 
right to come to school without the fear of being bullied.  We work in partnership as a 
learning community to create a learning environment where everyone is valued, 
cared for and happy.  If bullying does occur, all pupils should be able to tell someone 
and know that the incident will be dealt with promptly and effectively. Anyone who 
knows that bullying is happening is expected to report it to the staff. This policy 
applies to all staff, governors and visitors to the school.  

 

What is Bullying? 

Bullying is not usually an isolated incident and involves a pattern of behaviour. The 
agreed definition of bullying is “A physical, psychological or verbal attack against an 
individual or group of individuals by a person, or group of persons, causing physical 
or psychological harm to the victim.” 

Everyone at Humberstone Junior/Infant Academy is made aware of the STOP 
message through PSHE lessons and assemblies: 

 

S   everal     S   tart 

T    imes     T   elling 

O   n      O   ther 

P   urpose     P   eople 

 

Bystanders are taught to act and report any incidents to a trusted adult in school.  

 

Bullying can be: 

• Emotional Repeatedly being unfriendly, excluding, teasing (e.g. hiding or 
throwing equipment) or threatening. 

• Physical Pushing, kicking, hitting, punching or any repeated use of 
violence. 

• Racial Repeated racial taunts, graffiti, gestures 

• Sexual Repeated unwanted physical contact 

• Homophobic Repeated name-calling or insults 

• Verbal Repeated name-calling, sarcasm, spreading rumours, teasing 
 

Specific Types of bullying can be: 

• Related to race, religion or culture, racial taunts, graffiti, gestures 

• Related to sexual orientation, name calling or insults e.g. “gay boy” 

• Related to disability/SEN, making fun, mimicking or picking on someone with 
SEN or with a mental or physical disability 

• Related to appearance or health e.g. “spotty”, “fatty” 
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• Sexist or sexual bullying, unwanted physical contact or rude comments 

• Cyber bullying, intimidating or offensive emails, texts or communication via 
social media or through gaming which can include the use of images and 
video. 

• Relating to objects, e.g. damaged belongings or extortion 
 

Bullying in the Community 

Humberstone Junior/Infant Academy expects all of its pupils to behave in an 
acceptable manner at all times including out of school hours. 

 

Outside School 

Conduct that threatens the Health and Safety of pupils, staff or members of the 
community will not be tolerated. The Executive Headteacher and Heads of School 
have the power to regulate the behaviour of pupils off site. Parents will always be 
kept informed at every stage. 

 

Bullying on school trips and off site 

When out of school for trips/activities/clubs’ members of staff should refer to the 
policies and procedures to safeguard and protect the children as we would do in 
school. 

Bullying of a pupil by other pupils from Humberstone Junior/Infant Academy in the 
community 

Parents or members of the community should report bullying behaviour to the Head 
teacher or Inclusion Manager. The Head teacher will consider the evidence available 
and if the claim is proven will impose sanctions in line with the school's behaviour 
policy. If the behaviour is considered serious and an offence may have occurred the 
Head teacher may refer the incident to the local community police officer. 

 

Bullying of a pupil by a pupil of another school 

The Executive Head teacher or relevant member of SLT will report the incident to the 
Head teacher of the school involved and inform the local community officer if the 
incident is serious. 

 

Bullying of a member of staff and adult bullying in the school community 

All staff have the same rights of protection from bullying and intimidation as any 
citizen in a public place. They can report the matter to the police and also the 
Executive Head teacher who will investigate and apply appropriate consequences in 
line with the school's behaviour policy. This is equally true for both direct and indirect 
bullying (e.g. cyber bullying out of school via intimidating or abusive texts or emails 
or on social media platforms.)  
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Cyber-bullying 

The rapid development of, and widespread access to, technology has provided a 
new medium for ‘virtual’ bullying, which can occur in or outside school. Cyber-
bullying is a different form of bullying and can happen at all times of the day, with a 
potentially bigger audience, and more accessories as people forward on content at a 
click. 

The Education Act 2011 amended the power in the Education Act 1996 to provide 
that when an electronic device, such as a mobile phone, has been seized by a 
member of staff who has been formally authorised by the headteacher, that staff 
member can examine data or files, and delete these, where there is good reason to 
do so. This power applies to all schools and there is no need to have parental 
consent to search through a young person’s mobile phone (DFE 2017). 

 

Signs of bullying  

Children 

A child may indicate by signs or behaviour that he or she is being bullied depending 
on their age and emotional maturity. These signs and behaviours could indicate 
other problems especially when new to the school, but bullying should be considered 
as a possibility and should be investigated. Adults should be aware of these possible 
signs and that they should investigate if a child: 

 

• Becomes frightened of walking to or from school or changes their normal 
route to school 

• Does not want to go on the bus or starts begging to be driven to school 

• Is unwilling to go to school (school anxiety) 

• Begins truanting 

• Becomes withdrawn, anxious or lacking in confidence 

• Starts stammering 

• Attempts or threatens self-harm or runs away 

• Cries to sleep at night or has nightmares 

• Shows a pattern of minor ailments 

• Begins to do less well in school work 

• Comes home with clothes torn or books damaged 

• Asks for money or starts to steal 

• Has unexplained cuts and bruises 

• Becomes aggressive, disruptive or unreasonable 

• Is bullying other children or brothers and sisters 

• Shows a change of eating pattern without reason 

• Becomes distressed, anxious or stops eating 

• Is frightened to say what’s wrong 

• Gives improbable excuses for any of the above 
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Adults including Parents 

Employees of the Trust need to be aware that bullying is a high-profile issue and 
must be taken seriously. Training will be provided to ensure all staff are aware of 
how to deal with bullying and follow school procedures. This policy will be publicly 
available on the school website to staff, parents and pupils, alongside the behaviour 
policy. It will be reviewed regularly to ensure that systems are effective.  

 

Adults may indicate by signs or behaviour that he or she is being bullied. These 
signs and behaviours could indicate other problems, but bullying should be 
considered as a possibility and should be investigated. Other adults should be aware 
of these possible signs and that they should investigate if an adult: 

 

Significant changes in normal behaviour or attitude 

• Upset 

• Anger 

• Being withdrawn 

• Quietness 

• Depression 

• Appearing frightened or subdued in the presence of particular people 

• Unexplained illness 

• Claims of feeling unwell 

• Sleepless nights 
 

Procedures for parents 

If you think that your child is being bullied, reassure them of your support and contact 
your child’s class teacher in the first instance, or the school office straightaway by 
phone, note, email or in person. This will be passed onto the Heads of school or the 
Inclusion manager to investigate. 

 

If your child will talk to you about the bullying write the information down and try to 
include details such as the name of the alleged perpetrators, any witnesses, and the 
time and place of each and every incident and pass this on to your child’s teacher or 
whoever is dealing with the matter.  We will then be able to gain a clearer picture by 
talking to everyone involved as soon as possible after the incident. 

 

Procedures for children 

TELL SOMEONE: report incidents of bullying to any member of staff or another child 
who can tell staff. 

In all cases parents will be informed and may be asked to come into a meeting to 
discuss the problems 
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The bullying behaviour or threats of bullying will be investigated and the bullying 
stopped quickly. 

Action will be taken to help the perpetrators change their behaviour e.g. intervention 
around social skills; input from the Inclusion manager 

Support for the victim will also be put in place where appropriate e.g. opportunity to 
see school counsellor, social skills intervention 

 

Procedures for teachers 

1. Record all reported incidents in pupil file in class behaviour folder 

2. Gather evidence from children to be kept as a record  

3. If the incident is serious, report to the Executive head teacher or head of school 
and the school Inclusion manager who may contact parents. 

4. Ensure that sanctions and consequences are clearly understood and followed 
through by all (staff and children) 

 

Procedures for Lunchtime Supervisors 

1. Record recurring incidents 

2. Report to SLT or Services Manager straight away 

3. Regular meetings take place between the lunchtime supervisor and the dining 
supervisory staff to disseminate information regarding children who are victims or 
perpetrators of bullying. The Head of school will disseminate information to the 
lunchtime staff via the lunchtime supervisor and the Services Manager will attend 
meetings of all lunchtime staff every month.  

4. Positive steps are taken to prevent bullying through for example positive reward 
systems, games and activities and specific interventions such as lunchtime support 
groups. 

 

Recording of Incidents 

All staff are responsible for recording any incidents of bullying. If it is a child being 
bullied the incident should be recorded in the child’s class behaviour folder. If the 
incident is physical or results in an injury then it should be reported directly to the 
Head of School – signed and dated by using the appropriate form by the reporting 
member of staff. In the case of an adult being bullied then the incident should be 
reported immediately to the Executive Head teacher who keeps staff records. The 
Executive Head teacher have overall responsibility to ensure incidents of bullying are 
recorded. Information on recorded incidents will be made available to the Trust 
Board as part of Safeguarding reporting.  
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Guidelines 

Pupils must feel that they have confidence in us. 

1. INCIDENT 
2. REPORTED 
3. INVESTIGATED BY MEMBER OF STAFF 

Recorded in class folder 

Sanction applied for perpetrator (see behaviour policy) 

Parents informed immediately 

IF INCIDENTS CONTINUE 

Evidence gathered by Executive Head / Head of School  

Recorded in bullying incidents folder 

Both sets of parents/carers discuss the incident with the Head of School 

Behaviour strategy developed with consent of both sets of Parents/Carers to find a 
solution for all 

IF INCIDENTS STILL CONTINUE 

Further intervention (additional external support may be sought for perpetrator and 
victim such as SEMH, School Counsellor, Behaviour Mentor) 

IF INCIDENTS STILL CONTINUE 

Exclusion procedures may begin if deemed appropriate 

At any point during this process if the incident is thought to be severe such as 
physical or extreme verbal abuse, the guidance may be accessed at a higher level 
and exclusion procedures may begin if deemed appropriate. 

Where bullying affects adults, they are advised to speak to someone they trust, 
where possible someone on the leadership team.  This must be reported to the 
Executive Head teacher.  If the accusation is against the Executive Headteacher the 
Chair of Governors should be informed. They are also advised to contact their union 
and Human Resources for help and advice.  A representative may attend any 
meetings with the member of staff who is the alleged victim. 

 

Intervention Strategies 

We will use various methods where appropriate to prevent bullying, which may 
include: 

For children 

• Encouraging positive and cooperative behaviour in school to reduce the 
likelihood of bullying occurring (use of weekly Golden Time) 

• Assemblies on bullying -  

• Assemblies that reward good behaviour 

• PSHE lessons where role-play may be used 
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• PSHE curriculum implemented in school to develop social and communication 
skills 

• Ensuring that the school environment does not allow places where bullying 
can go unnoticed. 

• Strategies may include: behaviour book, support from Head of School, PIP 
targets if SEN, counselling  

• Activities to participate in National Anti-Bullying Week each year. 

• Focus on the playground: more activities, improvement of the playground 
environment, extra training for lunchtime supervisors 

• Peer support systems of the playground e.g. Playground Helpers, Year 6 
buddies for Year 3 pupils 

• Analysis of data 

• Supervision of pupils through CCTV system. (Juniors)  
For adults 

• Awareness of the school’s stance on bullying through the Anti-Bullying Policy 
and Anti Bullying week 

• Appropriate training for all members of the school staff and governors 

• Up to date knowledge and understanding of local and national guidance on 
effective practice and policy development including Preventing and Tackling 
Bullying 2017  

• An understanding of the relationship between our Anti-Bullying policy and 
other policies particularly in relation to equality, inclusion, disability and 
discrimination 

• Actively celebrate and value Inclusion, diversity and difference within the 
school community 

• Supporting members of our school team by ensuring incidents are reported 
and treated both confidentially and seriously 

• Parents flyers and further information on bullying and cyberbullying available 
on the school website in the Community section 
 

Communication 

The policy will be available from the school office to anyone who requests a hard 
copy 

The policy will be available for staff and parents on the school website 

The Board of Directors reviews and monitors the Anti-Bullying Policy and systems.  
The member of the board with responsibility for Anti Bullying is the Chair of 
Governors - Mrs Vivienne Froggatt 

 

Complaints 

The school works, wherever possible, in partnership with parents to ensure a 
collaborative approach to meeting pupils' needs. All complaints are taken seriously. If 
there are any complaints relating to the bullying these will be taken up with the Head 
of School or Executive Head teacher. The Chair of Directors may be involved if 
necessary. Further details can be found in the school’s Complaint policy on the 
website. 


